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1. Introduction

At Mingenew Primary School we are committed to fostering a healthy and supportive environment for all
students, staff, and the wider community. This plan outlines our approach to promoting health and
wellbeing, in alignment with the Department of Education's policies and guidelines, including the
Aboriginal Cultural Standards Framework and Focus 2025.

2. Objectives

e Promote physical health: Encourage regular physical activity and healthy habits.

e Support mental wellbeing: Provide resources and support for mental health.

e Create a safe environment: Ensure the school is a safe and inclusive space for everyone.

e Engage the community: Involve parents, carers, and the community in health and wellbeing initiatives.

e Enhance staff wellbeing: Support the health and wellbeing of all staff members.

e Ensure disability inclusion: Promote an inclusive environment for students and staff with disabilities.

e Foster cultural responsiveness: Recognise and value diverse cultural backgrounds with a strong
emphasis on local Aboriginal history and knowledge, to create a culturally safe learning environment
for our students.
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. Physical Health Initiatives

e Regular Physical Activity and opportunities for movement: Implement a weekly physical activity
program, including sports, Physical Education lessons focusing on meeting curriculum outcomes,
games, and movement breaks.

e Healthy Eating: Promote healthy eating through nutrition education and healthy food options.

o Healthy Lifestyle Choices: Ensure that classroom programs include key messages about making
informed lifestyle choices including: screen time, drugs and alcohol consumption and building healthy
habits.

e Health Screenings: Conduct regular health screenings and provide information on local health services.

e Staff training: Ensure that staff receive adequate training to manage student health as required.

o

. Mental Wellbeing Initiatives

e Counselling Services: Provide access to school counsellors and mental health professionals, including
the school chaplaincy program and school psychologist.

e Wellbeing Programs: Implement programs such as mindfulness, resilience training, and social-
emotional learning.

e  Support Networks: Establish peer support groups and mentoring programs.
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. Safe and Inclusive Environment

Anti-Bullying Policies: Enforce anti-bullying policies and provide education on respectful relationships.
Inclusive Practices: Ensure all students feel included and respected, regardless of background or
ability.

Safety Measures: Regularly review and update safety protocols, including emergency procedures.
Prioritise a child safe community: Teach the Protective Behaviours program across the whole school
and provide information to families. Ensure that all staff understand their reporting responsibilities
around child abuse and have up to date training do to so.

. Staff Wellbeing Initiatives

Professional Development: Offer professional development opportunities focused on health and
wellbeing.

Wellbeing Programs: Provide staff with access to wellbeing programs, including stress management
and work-life balance.

Support Services: Ensure staff have access to mental health support services and employee assistance
programs.

Provide a psychologically safe workplace: Uise the department guidelines and risk assessment tools to
actively manage staff psychological safely

Recognition and Appreciation: Foster a culture of recognition and appreciation for staff contributions.
Manage workload: Take active steps to manage workload, that aligns with roles, responsibilities and
career stage.

. Disability Inclusion Initiatives

Accessibility: Ensure all school facilities are accessible to students and staff with disabilities.

Inclusive Education: Provide training for staff on inclusive education practices and support for students
with disabilities.

Individual Support Plans: Develop individual support plans for students and staff with disabilities to
ensure their needs are met.

Awareness Programs: Implement programs to raise awareness and understanding of disabilities
among the school community.

. Cultural Responsiveness Initiatives

Value the background and culture of students & their families: When making decisions take into
consideration the cultural identity, beliefs and perspectives of staff, students and families to foster
respectful relationships.

Acknowledgement of Country: Begin school events and assemblies with an Acknowledgement of
Country to recognise and consider the history of where we live and work.

Cultural Competence Training: Provide staff with training on the Aboriginal Cultural Standards
Framework to enhance cultural competence.

Curriculum Integration: Integrate Aboriginal perspectives and knowledge into the curriculum.
Community Engagement: Involve local Aboriginal communities in school activities and decision-making
processes.



9. Community Engagement

e Parent Workshops: Offer workshops and resources for parents on topics such as nutrition, mental

health, protective behaviours and online safety.

e Community Partnerships: Partner with local health services, sports clubs, and community

organizations to support and promote health initiatives.

e Provide opportunities for the community to connect: Plan and host events that allow members of our

community to come together socially to make meaningful connections to each other.

10. Monitoring and Evaluation of the plan

e Feedback Mechanisms: Collect feedback from students, staff, and parents to continuously improve the

plan.

e Regular Reviews: Conduct annual reviews of the health and wellbeing plan to ensure it meets the

needs of the school community.

e Reporting: Provide regular updates to the school community on the progress and outcomes of health

and wellbeing initiatives.

Data collection

How this will inform decision making in relation to Health & Wellbeing in our school:

1. Surveys and
Questionnaires

Student and Staff Surveys: Conduct regular surveys to gather feedback from students,
staff, and parents about their perceptions of the health and wellbeing initiatives. This
can include questions about their satisfaction with the programs, perceived benefits,
and areas for improvement.

Pre- and Post-Implementation Surveys: Use surveys before and after implementing the
plan to measure changes in health and wellbeing indicators.

2. Health and
Wellbeing Metrics

Attendance and Participation Rates: Monitor attendance and participation rates in
health and wellbeing activities. Increased participation can indicate the success of the
initiatives.

Health Screenings: Track the results of regular health screenings to identify
improvements in physical health metrics, such as BMI, fitness levels, and nutrition.

3. Academic
Performance and
Behavioural Data

Academic Records: Analyse academic performance data to see if there are correlations
between health and wellbeing initiatives and student achievement.

Behavioural Reports: Review behavioural reports to assess changes in incidents of
bullying, absenteeism, and disciplinary actions.

4. Focus Groups
and Interviews

Student and Staff Focus Groups: Conduct focus groups with students and staff to gather
in-depth feedback on their experiences with the health and wellbeing plan. This
qualitative data can provide valuable insights into the effectiveness of the initiatives.
Parent and Community Interviews: Engage parents and community members in
interviews to understand their perspectives and gather suggestions for improvement.




5. Monitoring and

Regular Reviews: Establish a monitoring and evaluation framework to conduct regular

Evaluation reviews of the health and wellbeing plan. This can include setting specific, measurable
Framework goals and tracking progress towards these goals.
Feedback Mechanisms: Implement mechanisms for ongoing feedback, such as
suggestion boxes or online portals, to continuously gather input from the school
community.
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